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Agenda

 Welcome Lynn Gehant

Message from CAS President Elect Steven Armstrong

 CAS Diversity Committee update Paul Kinson

 Logistics of session and case studies Lynn Gehant



CAS Strategic Plan - August 2017

• http://www.casact.org/cms/files/Strategic_Plan_Infographic.pdf
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CAS Diversity Strategy

• www.casact.org > About Us > CAS Diversity Statement

• Reviewed/updated annually

• CAS Diversity Statement
• In principle and in practice, the CAS values and seeks diverse participation 

within the property/casualty actuarial profession. In support of those values, 
the CAS encourages an inclusive community where differences are celebrated 
and all have the opportunity to participate to their fullest potential in the 
CAS’s success. The CAS commits time and resources to accomplish this 
objective.

http://www.casact.org/
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CAS/SOA/IABA/Actuarial Foundation

Barriers to entry for Black/African American and 
Hispanic/Latino candidates:

• Qualitative
• Online Community – High School/College Students

• In-Person focus groups – Candidates/Members

• Quantitative
• Online Survey of College Freshmen, STEM professionals 

age 24-35, Current Candidates, Lapsed/Former Candidates



Lack of Awareness



Late Awareness



Lack of Influencers



Lack of Reputation



Inadequate Academic Preparation

ACTUARIAL 
EXAMS:

THE GREAT 
EQUALIZER?



Insufficient Financial Support/Access to Resources



Confidence Gap



Discrimination in Hiring Practices

Resume Screening & 
Stereotyping:

Name

Appearance

College



Lack of Inclusive Environment

Speaking for the Group

Secret Society

Cultural Dissonance



CAS Strategies

Educate CAS members

Engage with High School and University Students

Promote advancement of women and people of color in leadership

Identify new opportunities

Leverage partnerships with other organization


